o INDUSTRIAL/_
- ORGAN‘IZATIONAL(I/O)'
; TRACKa'

Industrial/Organizational (I/O) Psychology is an applied field of psychology that
studies jobs, employees’ feelings, attitudes, and behaviors at work, and how
organizations can improve performance and well-being of employees. Our I/O
track combines theory and application to help students develop the knowledge,
skills, and abilities to use psychological principles, theories, and research in the
workplace. I/O track students also learn to apply evidence-based tools and
techniques to address real-world workplace challenges.

CHOOSE 5 COURSES OF THE FOLLOWING (15 UNITS):

PSYC 331: Psychology of Personality PSYC 461: Psychological Testing

PSYC 351: Social Psychology PSYC 486: Personnel Psychology

PSYC 391: I/O Psychology PSYC 487: Organizational Psychology
Note: After completing the required coursework, students can list

completion of the I/O track on their resumes/CVs, though the track
completion will not be noted on their diplomas or transcripts.
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Career Paths!

» People with a degree in I/O Psychology work in
many roles, including human resources,
organizational development, and learning and
development.

e They may also work as I/O consultants in client-
facing or research-based projects, or in
government agencies focused on employee
testing and validation.

e In academia, they work as professors of
psychology, management, or human resources.




